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Position Profile 
Executive Director 
Leadership Montgomery  
Montgomery, Alabama 

 
 

Leadership Montgomery (leadershipmontgomery.org), a community leadership development and 
engagement organization serving the city and county of Montgomery, Alabama, is seeking a 
dynamic individual to serve as its chief executive officer 

The Organization  
 
Leadership Montgomery is a community leadership development, immersion, and engagement 
program with a mission of connecting diverse leaders to affect positive change in the 
community.  Currently, Leadership Montgomery has two, core, tuition-supported programs: 

• The Legacy Class program was designed over three decades ago for the purpose of 
bringing together leaders of the black community and the white community (which were 
greatly divided at that time) to study and solve critical issues that affected the 
community, as well as to develop critical relationships for the advancement of the 
community.  Today, this nine-month program is designed to immerse existing leaders in 
the community, exploring both its highlights and its challenges and develop a strong 
network of leaders armed to affect change. 

• The Torchbearers Leadership Class was established in 2008 in response to the 
community’s need to attract and retain an educated population of young professionals. 
This nine-month class is designed to equip young leaders with the skills and connections 
necessary to propel them to the next level of community leadership and professional 
success. 

• In addition to the core programs, Leadership Montgomery provides other events to keep 
alumni engaged and active in the community, including a monthly “Power Lunch,” 
various socials and community projects. 

 
A crucial aspect of Leadership Montgomery is its history and unabiding commitment to 
embracing and celebrating Montgomery’s diversity. Everything the organization does 
emphasizes bringing together diverse leaders from across the community to forge strong 
community ties, bring leadership to community challenges and joint initiatives, and build toward 
the future. Over the past 33 years, more than 1300 leaders have participated in its programs and 
are hard at work in the community making the River Region a great place to live, work, and play. 
 
Founded in 1982, Leadership Montgomery is a tax-exempt 501(c)(3) nonprofit corporation. The 
organization has a budget of $300,000, which includes three staff positions, the CEO, the 
program management and an administrative assistant. Leadership Montgomery is governed by a 
24-member board of directors that is reflective of the communities it serves. The organization is 
funded through dues, sponsoring partners and other contributions.  

http://www.leadershipmontgomery.org/
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Reporting Structure 
The executive director reports to the board of directors. The program manager and administrative 
assistant (currently vacant) report to the executive director. 
 
The Leadership Opportunity 
The incoming executive director will be joining Leadership Montgomery at a time of 
extraordinary opportunity. Our programs are strong and have a rich legacy, but we know there’s 
more we could do. 

Toward that end, the priorities for the first 12 to 18 months of the new executive’s tenure 
include: 

1. Understand and embrace Leadership Montgomery and the community; become integrated 
into the fabric of the community (if not already) and establish a visible profile as a 
community leader. 

2. Forge strong relationships with key stakeholders, especially our alumni, as well as 
community leaders, sponsors, collaborating partners, the board of directors, and past 
board chairs. 

3. Maintain and enhance the core programs while looking for new opportunities to “connect 
leaders to affect change.” 

4. Refresh the organization’s strategic and resource development plans. 

5. Raise Leadership Montgomery’s visibility in the community, particularly through 
engaging our alumni network. 

 
Responsibilities 
The executive director is expected to champion the mission and vision of Leadership 
Montgomery, provide external leadership, and manage the day-to-day operations. 

The executive director is responsible to the board of directors for: 

1. Championing the mission and vision of Leadership Montgomery and facilitating its vital 
role across the community 

2. Providing external leadership on behalf of the organization and engaging and working 
with community leaders across government, business, and nonprofit sectors. 

a. Building and maintaining key external relationships. 

b. Serving as the face and voice for Leadership Montgomery in the media. 

3. Providing internal leadership to the organization—overseeing the organization’s 
programs and operations: 

a. Working with the board to set the organizational direction and develop long-
range/strategic/business plans. 
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b. Supporting the board in its governance role and furthering its development. 

c. Providing leadership and supervision to the staff team and fostering their 
development. 

d. Ensuring the integrity and quality of the core programs while exploring other 
programs that would further the mission of the organization. 

4. Working with the board and development committee to ensure the financial sustainability 
of the organization through fundraising. 

 
Skillset Being Sought: 
 
The candidate we seek is a dynamic leader who: 

• Has a demonstrated track record of being a connector of people, an orchestrator of 
solutions and a successful collaborator across institutions and communities. 

• Values and celebrates diversity and is eager to work with diverse leaders. 

• Is an articulate, gifted communicator capable of being a source of inspiration to other 
leaders. 

 
• Has a demonstrated record of community involvement and community leadership. 

 
• Has the management skills to guide and build an organization. 

 
• Has expertise and a proven track record in fundraising. 

 
Qualifications 
Organizational Qualifications: 

• Minimum of three to five years of management experience. 

• Nonprofit management experience a plus. 

• Proven staff supervision and financial management skills. 

• Experience and success in fundraising. 

• Experience in working with and supporting a board of directors. 

• Adept at using information technology. 
 
Minimum Educational/Technical Qualifications: 

• Bachelor’s degree. 

• Graduate/alum of a community leadership program is a plus. 
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Personal Qualifications: 

• An inspiring leader with an ability to engage the involvement of others. 

• Adept at seeing problems and opportunities on a community scale. 

• Commitment to diversity and able to connect with diverse audiences; exhibits a high 
degree of respect for others. 

• Self-aware, reflective, able to switch gears rapidly to manage the diverse roles required of 
a leader of a small organization with a large mission. 

• Excellent written and verbal communications skills; is comfortable speaking before large 
and small groups. 

 
Location: Montgomery has been described as a region where “old southern charm meets modern 
city allure.” With a population of over 374,000, the “River Region” is rich in cultural amenities, 
history, music, and cuisine. Montgomery is the state capital of Alabama, and the region has a 
diverse economy featuring seven universities, automotive manufacturing, a major Air Force base 
plus a technology center for the Department of Defense. There’s also a robust tourism and retail 
market as well as cutting-edge medical facilities. The region has a growing information 
technology sector. The climate, culture, and people make Montgomery a terrific place to live, 
work, and play. 
 
TO APPLY:  Please email a resume with references, a letter of interest, and salary expectations 
to: lmdirector@summasource.com. Please submit other inquiries to our search consultant at the 
same email address. 
 

APPLICATION DEADLINE: March 3, 2017 5:00pm CDT 
 
Leadership Montgomery is an equal opportunity employer. Leadership Montgomery values 
the diversity of individuals, ideas, perspectives, insights, and values, and what they bring to the 
workplace. Applications are welcome from all qualified candidates. 
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